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J> to 6: We agree that a "blatent 
across the board urging for 
employees to retire" is not in order 
-On the other hand, .an all overseas 
employee bulleting outlining the 
benefits of retirement from oversea 
and the cost of living increases 
available might serve a useful 
purpose. We can best judge the 
value of such a bulletin after seeing 
it in draft form. The draft bulletin 
might mention the work of the RCP 
Staff/ OP,, and the circumstances 
under which an employee may retire 
upon elimination of hijs position. 

You may wish to ask OP to draft 
such a bulletin. 


DDP/OP 
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St- January 1968 


MBiOBMaac fOBt Special Assistant to the BDG f or Special Studies 

®JBHCT i Urgent Seed to Advise delected Baplnyeea no# In 

th* field of Retirement Prerogatives cad msntial 
Benefits 



25X1 


1* She sensitivity end cause for delicate of the 

Is recognised. She rcossat ceiling re&aefcloa and the related 
slsaehle oversees cutbacks has elvsaly caused ..ouch eonoert 1 end o oold 
l&deed lead to e serious drey in Moral if nr^Tfitti by any blatant 
iMrooe tiie heard urging for employees to retire, p ^# may approach 
wet be cautiously bandied on a highly selective individual baeie 
threwgb the responsible career service* 


8« She 


Qf faudaltog 

in nm ctoTO «MMK» n* to. MbmI fcgiwMBt teWua- 
Breaeh, lg ready to assist eeplayees in the field in ooordl- 

■«on^ W. ««»« ywrt«. wihSVKU Mi 

aooe materials; an outline end Instructions on the preparation of e~ 
****■• J 0 ** PM* Ageaajr rcyloymeat use) and research coupled with re- - 
V*8* 40 b market analysis in expert of an indiviWel’s reemlcty -- 
-2 «• «"***L« to supSRw 

IsKuX « 

. . ?• f 6 £• *«Qognlsed that certain benefit* can accrue to employees 
*22? S Li? # **?**•■ P* ***• advantages to ti* 

fUS* f* ff w b>iay tb * t «* Wo traaefer and bis ftmlly and 

*»^»o location of hie ohaioe. - 
Tm aUnl n a t ion of fUaetlsns end position* may oake possible the im* 

have no reyjlraaeot elseuberc for a person vttfa bis *<»■ and ability. 

*25 w *"•??!?* **** * oolf recelee the transfer advan- 
aaamcnad but could Immediately oomanoc remising bis annuity* 
adnnrtagee arc also pamlble. 

iLJZjZ 9 *}* ** 40 °*» *• »•** Wi» of the advantages 

and, th erefore, sclaa upon tide opportunity, the effect of their not 

rc^aaaiag t© Headquarter* poses a number of Obvious benefits to tfte 
Agency * Sh e Profit* to be ga in ed by tile Agency In ceiling, effectiveness 
;**?* *!5L 5"* B0n «5y <*•* be multiplied in any case time a p otential 

after *Sj Sl l.*?* J? 1,1 **» **eld# Instead of at Beadqparterc 

aftwr grceircg meeting* and many Ineffective memoranda. If careful 
cenjMarctioa and final Judgasnt can be made vithin the next fee months 
on Individual cases notable satisfactions to both the Indi vi dual and the 
Apn^r should result. 
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; - ; , ii, i Sili- 
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Urgent Hart to AlvSaa ialaatrt Hq^Ugfata now In the Halt 
of SetlxwBszrt Prerogative* and Potential Benefits 


^ J' i* • of the above thoughts, con sid e r a t ion should 

1» given to any employee who by not being ana of the first rotund 
or ty lbolag extended a rtiort period (up to a fair ©oaths) would rtacw 
eXlfllldo to participate la the CI 4 Betlrsmot Qjrstoa. She Agency's 
retirement schedule and practices up to this tins iadteafae that the 
potential to retire *00 by 30 June I969, will not he reaeheft and the 
dsonnd against the petal salve koo t or the foliosing fltw years will 
earned that mntber* Shna war who can be brought late the systaa and 
retired prior to October 1969, will be a double advantage to the 
Agency. 


6. She f 


the furtherance of the above suggestions 


looks forward to participating in any say in 


Chief, 




25X1 



DD/S Distribution: 
Orig. 


t w/handwritten note by EDE: 


z 4 '- DD/S Subject 


25X1 

"You may find some thoughts 
in this paper from 
worth doing something about . 


25X1 
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